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Bradford Teaching Hospitals NHS Foundation Trust 
Gender Pay Gap Report (As at 31 March 2018)
We employ roughly 6000 people and like all other hospitals, women make up the majority of our staff at 77%.  The table below illustrates how our workforce is made up by gender.  Each square represents one percent of the workforce in the different categories illustrated below, with purple showing our female staff and green showing our male staff.
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     Other Professions

Estates and Facilities
       Admin and Clerical 
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When it comes to pay, women earn less.  
	
	Women’s earnings are:

	Mean gender pay in hourly pay – ie average
	31.34% lower

	Median
 gender pay in hourly 
	10.11% lower


This means that on average, for every pound that men earn in the Trust, women earn just over 69 pence.  This is 4% worse than last year. The difference in the median pay is 10 pence per pound less for women, up from 3 pence last year.  
When it comes to bonus payments, men earn on average nearly 40% more in bonuses than women.  

	
	Women’s earnings are:

	Difference in mean bonus payments
	40.42% lower

	Difference in median bonus payments
	33.33% lower


Bonus is only paid to some senior doctors, more of whom are men than women.  This is down over 5% last year.
Quartile Reporting
(Percentage and numbers of staff)
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All female staff and all male staff are ranked separately according to their pay.  They are then put in to four quartiles with quartile 1 being lowest paid staff, 2 being lower middle, 3 being upper middle and 4 being highest paid staff.

Women are over-represented in quartiles 1, 2 and 3 and under-represented in quartile 4 by just over 10%.  
We will be working with the Behaviour Insights team to reduce the gap in our overall GPG and bonus pay gap as recommended in the following Government Equalities Office publications:
•
“Eight ways to understand your organisation’s gender pay gap”

•
“Four steps to developing a gender pay gap action plan”
More Information and accessible formats

If you have any queries, would like more information or wish to receive this report in another format, please contact:
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Lorraine Cameron 






Head of Equality and Diversity
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(Lorraine.cameron@bthft.nhs.uk)

Tel: 01274 272428 
� EMBED Excel.Chart.8 \s ���





� EMBED Excel.Chart.8 \s ���





Publication Date: 6 March 2019 


To remain on website until March 2022








� If all staff salaries are listed from lowest to highest, the salary in the middle of the long list of salaries is the median.
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